St Cyprian’s Greek Orthodox
Primary Academy

[TANTA IZXYQ EN TQ ENAYNAMOYNTI ME XPIZTQ INA APIZTEYQ
I AM STRONG THROUGH JESUS CHRIST

10 t% THE BEST THAT I CAN BE

ST CYPRIAN'S
AY Q2

Medical Conditions
Policy

Revised: July 2026

Reviewed and ratified by Full Academy Trust
Date: o 128

Signed: ACJW(QA@)L .

Name: AREM CHRISTOW

Position: Chair of Academy Trust

Date of next review: July 2027

Medical Conditions Policy July 2024



Our Mission Statement:

The children will be equipped with the knowledge, skills and spirituality to enable them to
achieve their full potential and prepare them for transition to secondary education and to
contribute positively to the challenges of a diverse multicultural society.’

The Inclusion Manager, Angelina Adrien, has overall responsibility for the implementation
of this policy.

The term ‘parents’ in this policy also refers to carers.

Legal requirement

Section 100 of the Children and Families Act 2014 places a duty on governing bodies
of maintained schools, proprietors of academies and management committees of PRUs to
make arrangements for supporting pupils at their school with medical conditions. For

children with SEN, this guidance should be read in conjunction with the Special
Educational Needs and Disability (SEND) Code of Practice.

Key points

* The Inclusion Manager has delegated responsibility for the implementation of
this policy. The Inclusion Manager is identified in the SEND policy.

* Pupils at school with medical conditions should be properly supported so that
they have full access to education, including educational visits and physical
education.

e Arrangements are in place in schools to support pupils at school with medical
conditions.

* Ensure that school leaders consulit health and social care professionals, pupils
and parents to ensure that the needs of children with medical conditions are
effectively supported.

* A member of staff is responsible for ensuring that sufficient staff are suitably
trained

e A commitment that all relevant staff will be made aware of the child’s condition

e Cover arrangements in case of staff absence or staff turnover to ensure
someone is always available

* Briefing for supply teachers

* Risk assessments for school visits, holidays, and other school activities outside
of the normal timetable

* Monitoring of individual healthcare plans

Procedure to be followed when notification is received that a pupil has a medical
condition

When the Academy is notified that a pupil has a medical condition and medication is to be
kept in school, a Heath Care Plan is initiated usually in consultation with the parent.
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Individual healthcare plans (IHCP)

Individual healthcare plans can help to ensure that schools effectively support pupils with
medical conditions. They provide clarity about what needs to be done, when and by whom.
This is signed by the Deputy Headteacher and kept in the medical file in the office.
Medication is stored in a clear plastic box, clearly labelled with the child’'s name, a
photograph and a red cross and this is kept in the office. A copy of the health care plan is
also kept with the medication.

The plans are reviewed at least annually or earlier if evidence is presented that the child’s
needs have changed. They should be developed with the child’s best interests in mind and
ensure that the school assesses and manages risks to the child’s education, health and
social well-being and minimises disruption. Where the child has a special educational need
identified in an Education Health Care Plan (EHC plan), the individual healthcare plan
should be linked to or become part of that EHC plan.

Where a child is returning to school following a period of hospital education or aiternative
provision (including home tuition), schools should work with the local authority and
education provider to ensure that the individual healthcare plan identifies the support the
child will need to reintegrate effectively.

When deciding what information should be recorded on individual healthcare plans, the
following should be considered:

e the medical condition, its triggers, signs, symptoms and treatments

o the pupil’s resulting needs, including medication (dose, side-effects and storage)
and other treatments, dietary requirements and environmental issues

¢ specific support for the pupil's educational, social and emotional needs — for
example, how absences will be managed, requirements for extra time to
complete tests, use of rest periods or additional support in catching up with
lessons

¢ the level of support needed, (some children will be able to take responsibility for
their own health needs), including in emergencies. If a child is self-managing
their medication, this should be clearly stated with appropriate arrangements for
monitoring

¢ who will provide this support, their training needs, expectations of their role and
confirmation of proficiency to provide support for the child’s medical condition
from a healthcare professional; and cover arrangements for when they are
unavailable

e who in the school needs to be aware of the child’s condition and the support
required

e arrangements for written permission from parents and the headteacher for
medication to be administered by a member of staff, or self-administered by the
pupil during school hours

e separate arrangements or procedures required for educational visits or other
school activities outside of the normal school timetable that will ensure the child
can participate, eg risk assessments

e where confidentiality issues are raised by the parent/child, the designated
individuals to be entrusted with information about the child’s condition; and

e what to do in an emergency, including whom to contact, and contingency
arrangements
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— parent, relevant healthcare professional and other medical/health clinician as

Procedures for developing individual health care pilans

Parent or health care professional informs school that child has been newly diagnosed,
or is due to attend new school, or is due to return to school after a long-term absence, or
that needs have changed

Headteacher or senior member of school staff to whom this has been delegated, co-
ordinates meeting to discuss child’s medical support needs; and identifies member of
school staff who will provide support to pupil

I

Meeting to discuss and agree on need for IHCP to include key school staff, child,

appropriate (or to consider written evidence provided by them)

4

Develop IHCP in partnership — agree who leads on writing it. Input from healthcare
professional must be provided

U

School staff training needs identified

!

Healthcare professional commissions/delivers training and staff signed off as
competent — review date agreed

1l

IHCP implemented and circulated to all relevant staff

§

IHCP reviewed annually or when condition changes. Parent or healthcare professional

to initiate

Roles and responsibilities

Supporting a child with a medical condition during school hours is not the sole
responsibility of one person. A school's ability to provide effective support will depend to
an appreciable extent on working cooperatively with other agencies. Partnership working
between school staff, healthcare professionals (and where appropriate, social care
professionals), local authorities, and parents and pupils will be critical. An essential
requirement for any policy therefore will be to identify collaborative working arrangements
between all those involved, showing how they will work in partnership to ensure that the
needs of pupils with medical conditions are met effectively.
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The role of the Governing Body

To ensure that arrangements are in place to support pupils with medical conditions so they
can access and enjoy the same opportunities at school as any other child.

To take into account that many of the medical conditions that require support at school will
affect quality of life and may be life-threatening so the focus of action taken is on the
needs of each individual child and how their medical condition impacts on their school life.
To make arrangements to give parents and pupils confidence in the school's ability to
provide effective support for medical conditions at school; showing an understanding of
how medical conditions impact on a child’s ability to learn, as well as increasing
confidence and promoting self-care and finally ensuring staff are properly trained to
provide the support that pupils need.

To monitor arrangements put in place to ensure that policies, plans, procedures and
systems are properly and effectively implemented in accordance with statutory
requirements — in particular procedures for administration of medicine.

To ensure that the appropriate level of insurance is in place and appropriately reflects the
level of risk.

To ensure that the school’s policy is explicit about what practice is not acceptable when
administering medicines in school.

To ensure that any complaints made will be handled concerning the support provided to
pupils with medical needs.

To review regularly the policy for supporting pupils with medical conditions and ensure it is
readily accessible to parents and school staff.

To ensure the policy is implemented effectively by the Inclusion Manager who has overall
responsibility for policy implementation and is responsible for ensuring:

o sufficient staff are suitably trained

e acommitment that all relevant staff will be made aware of the child’s condition

e cover arrangements in case of staff absence or staff turnover to ensure someone is
always available

e briefing for supply teachers

o risk assessments for school visits, holidays and other school activities outside of the
normal timetable

e monitoring of individual health care plans

The role of the Headteacher

The Headteacher ensures that the school’s policy for supporting pupils with medical
conditions is developed and effectively implemented with partners. This includes ensuring
that all staff are aware of the policy for supporting pupils with medical conditions and
understand their role in its implementation. The Headteacher ensures that all staff who
need to know are aware of the child’s condition and that sufficient trained staff are
available to implement the policy and deliver against all individual health care plans,
including contingency and emergency situations.

The role of staff

Any member of school staff may be asked to provide support to pupils with medical
conditions, including the administering of medicines, although they cannot be required to
do so. Although administering medicines is not part of teachers’ professional duties, they
should take into account the needs of pupils with medical conditions that they teach.
Academy staff are to receive sufficient and suitable training and achieve the necessary
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level of competency before they take on responsibility to support children with medical
conditions.

The role of pupils

Pupils with medical conditions will often be best placed to provide information about how
their condition affects them. They should be fully involved in discussions about their
medical support needs and contribute as much as possible to the development of, and
coemply with, their individua! health care plan.

The role of parents

Parents should provide the school with sufficient and up to date information about their
child’s medical needs. They may in some cases be the first to notify the school that their
child has a medical condition. Parents are key partners and should be involved in the
development and review of their child’s individual health care plan, and may be involved in
its drafting.

Staff training and support

Any member of staff providing support to a pupil with medical needs need to have received
suitable training. This should have been identified during the development or review of
individual healthcare plans. Some staff may already have some knowledge of the specific
support needed by a child with a medical condition and so extensive training may not be
required. Staff who provide support to pupils with medical conditions should be included in
meetings where this is discussed.

The relevant healthcare professional should normally lead on identifying and agreeing with
the school, the type and level of training required, and how this can be obtained. Schools
may choose to arrange training themselves and should ensure this remains up-to-date.
Training should be sufficient to ensure that staff are competent and have confidence in
their ability to support pupils with medical conditions, and to fulfil the requirements as set
out in individual healthcare plans. They will need an understanding of the specific medical
conditions they are being asked to deal with, their implications and preventative measures.

Staff may only give prescription medicines or undertake health care procedures with
appropriate training and where there is an individual healthcare plan in place. A first-aid
certificate does not constitute appropriate training in supporting children with medical
conditions.

The family of a child will often be key in providing relevant information to school staff about
how their child’s needs can be met, and parents should be asked for their views. They
should provide specific advice, but should not be the sole trainer.

If a child refuses to take medicine or carry out a necessary procedure, staff should not
force them to do so, but follow the procedure agreed in the individual healthcare plan.
Parents should be informed so that alternative options can be considered.

Managing medicines on school premises
* Medicines will only be administered at school if a child has a health care plan, when
it would be detrimental to a child’s health or school attendance not to do so
e Medication such as Calpol, Piriton, antibiotics, creams and other forms of
medication will not be permitted in school without a health care plan and should be
administered at home.
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¢ Where clinically possible, medicines should be prescribed in dose frequencies
which enable them to be taken outside school hours. Schools should only accept
prescribed medicines that are in-date, labelled, provided in the original container as
dispensed by a pharmacist and include instructions for administration, dosage and
storage. The exception to this is insulin which must still be in date, but will generally
be available to schools inside an insulin pen or a pump, rather than in its original
container

e Medicines should be stored safely in the office and asthma inhalers in the child’s
classroom. Children should know where their medicines are at all times and be able
to access them immediately

e Medicines and devices such as asthma inhalers, blood glucose testing meters and
adrenaline pens should be always readily available to children and not locked away.
This is particularly important to consider when outside of school premises eg on
educational visits and after having received the relevant CPD

e School staff may administer a controlled drug to the child for whom it has been
prescribed. Staff administering medicines should do so in accordance with the
prescriber’s instructions.

e A record of all medicines administered to individual children must be kept, stating
what, how much was administered, when and by whom. Any side effects of the
medication to be administered at school should be noted

e When no longer required, medicines should be returned to the parent to arrange for
safe disposal. Sharps boxes should always be used for the disposal of needles and
other sharp instruments

Record keeping
Written records are kept of all medicines administered to children. Parents should be

informed if their child has been unwell at school.

Emergency procedures

As part of general risk management processes, arrangements are in place for dealing with
emergencies. Where a child has an individual healthcare plan, this should clearly define
what constitutes an emergency and explain what to do, including ensuring that all relevant
staff are aware of emergency symptoms and procedures. Other pupils should know what
to do in general terms, such as informing a teacher immediately if they think help is
needed. If a child needs to be taken to hospital, staff should stay with the child until the
parent arrives, or accompany a child taken to hospital by ambulance.

Day educational visits, residential visits and sporting activities

Arrangements must be made to support pupils with medical conditions to allow them to
participate in educational visits, or in sporting activities, and not prevent them from doing
so. Teachers should be aware of how a child’s medical condition will impact on their
participation, but there should be enough flexibility for all children to participate according
to their own abilities and with any reasonable adjustments. The Academy will make
arrangements for the inclusion of pupils in such activities with any adjustments as required
unless evidence from a clinician such as a GP states that this is not possible.

The Academy will consider what reasonable adjustments they might make to enable
children with medical needs to participate fully and safely on visits. It is best practice to
carry out a risk assessment so that planning arrangements take account of any steps
needed to ensure that pupils with medical conditions are included. This will require
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consultation with parents and pupils and advice from the relevant healthcare professionals
to ensure that pupils can participate safely.

Liability and indemnity

The Academy will ensure that the appropriate level of insurance is in place and
appropriately reflects the level of risk. It is important that the school policy sets out the
details of the school’s insurance arrangements which cover staff providing support to
pupils with medical conditions. Insurance policies should be accessible to staff providing
such support.

Insurance policies should provide liability cover relating to the administration of medication,
but individual cover may need to be arranged for any health care procedures. The level of
cover required must be ascertained directly from the relevant insurers. Any requirements
of the insurance such as the need for staff to be trained should be made clear and
complied with. In the event of a claim alleging negligence by a member of staff, civil
actions are likely to be brought against the employer.
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Appendix 1 Health Care Plan

Parental consent to administer medication

Student information

Student's full name:

Date of birth:

Class/Year:

Medication details

Name of medication: (Must

match prescription label)

Reason for medication:

Dosage: (e.g., 5ml)

Route of administration: (e.g.,

oral/by mouth)

Time(s) to be given at school:

Start Date

End Date

Specialinstructions: (e.g.,
must be taken with food, store

in refrigerator, shake well)

Possible side effects:
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[_ Parent/guardian information

Parent/Guardian's full name:

Relationship to student:

Emergency contacts
1. Name:

Phone number:

2. Name:

Phone humber:

Consent and agreement

By signing below, | confirm that:
* lrequestthat school staff administer the prescribed medication to my child as detailed above.

I will deliver the medication directly to the school office in its original container, which

includes the prescription label with the student's name, dosage, and a current expiration date.
* |have administered the first dose and observed no adverse reactions.

e | willinform the school immediately in writing of any changes to the dosage, timing, or if the

medication is stopped.

e lunderstand that school staff will follow the instructions on the prescription label and this

form and will contact me if there are any concerns.

¢ lunderstand that the school may reserve the right to refuse administration.

Parent/Guardian signature:
Date:

Authorised by Head Teacher / Deputy Head
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